
Minimum Qualifications: 
Tribal membership;
At least 25 years old; 
A high school diploma or GED;
Four years of experience in a related profession;
Ability and willingness to dedicate adequate time and effort to the Board of Managers and
committee matters; 

Preferred Qualifications:
Possession of a bachelor's degree or higher degree in his/her field, preferably related to
business, agriculture, economics or finance, marketing, law, water, or public relations;
Residence on the CRIT homeland, residence within a 3-hour drive from the CRIT homeland,
or the ability to attend Board meetings in person in Parker Arizona on a quarterly basis; 
Diverse professional experience, skills and background, including any of the following: 
Substantial experience in large-scale agriculture or agribusiness operations;
Expertise in water issues and/or water resource management, ideally related to the agricultural
sector; 
Experience as a CEO, COO, or similar executive-level leader, ideally with an MBA or
comparable education;
Expertise in finance or banking, preferably with background in agricultural lending or
infrastructure investment and/or experience in capital markets, private equity, or institutional
investment, including knowledge of risk management and returns in the agricultural sector; or
Experience in corporate governance, tribal economic development, agricultural, water, or
business law, or business transactions;

CRIT will conduct a background check, drug test, and credit check for qualified applicants. 
A per diem at the current Federal General Services Administration rate will be paid to each
Member of the Board of Managers. There is no other compensation for this service position.
Sitting members of the Tribal Council are restricted from serving on this Board. 



How do I apply?

Interested candidates are encouraged to submit their completed application no later than 30 days

from the date of this posting to CRIT Tribal Council Secretary Josephine Tahbo at the

following email address: Josephine.Tahbo@crit-nsn.gov. The positions will remain open until

filled. Qualified applicants will be asked to submit a drug test in accordance with CRIT’s

substance abuse policy, current as of April 8, 2010, and as subsequently amended.

The application consists of: 

Cover Letter

Resume

Signed Background Check and Credit Check Authorization Form

Signed Acknowledgement of CRIT Substance Abuse Policy

Thank you for your interest in service! 

Colorado River Indian Tribes Background Check and Credit Check Authorization Form 

I, __________________________________, hereby authorize the Colorado River Indian Tribes to

conduct a limited and confidential background check and credit check for the sole purpose of

review of my application for a Board of Managers position for ‘Amat Kuhwely. 

________________________________  

Printed Name

________________________________   

Signature 

________________________________

Date



COLORADO RIVER INDIAN TRIBES

Acknowledgement of receipt and understanding of
Substance Abuse Policy

HUMAN RESOURCES

I herby acknowledge that I have received, read, and understand that I am
responsible for complying with the Colorado River Indian Tribes’ Substance
Abuse Policy. I understand that in no way does this create an obligation or
contract for employment and that I, as well, as the Colorado River Indian
Tribes, have the right to end the employment relationship at anytime.

Employee Name (print):

Employee Signature:

Social Security Number: XXX-XX-

Name of Department:

Supervisor Signature:

Date:


