
  COLORADO RIVER INDIAN TRIBES 

FY 2025 - Committee/Board Member Application 

DROP OFF COMPLETED APPLICATION AT CRIT EXECUTIVE OFFICES OR EMAIL TO b.c@CRIT-NSN.GOV 

Deadline for submission:  Open Until Filled  

______Education Board ______Liquor Control Committee      ______Parks & Recreation 

______Children’s Residential Center Advisory Board  _____ AdHoc Cemetery Advisory Committee      

______Ethics Review Board    _____Irrigation Committee   _______ Environmental Agricultural Committee  

_____ ‘Amat Kuhwely, LLC Board of Managers (Additional paperwork required and must be attached to this 

application including Cover Letter, Resume, Signed Background Check and Credit Check Authorization 

Form and Signed Acknowledgement of CRIT Substance Abuse Policy.) 

Section I.  Applicant information and verification.  To be completed and signed. 

Print Name: 

Last:_______________________    First__________________         Middle Initial__________ 

Daytime Phone No. ___________________        E-mail: _____________________________ 

Message Phone No. _______________ 

Physical Address_______________________________________________________ 

Mailing Address:_______________________________________________________ 

  City:______________________ State____________________________ 

Enrollment No. _______________________ 

Signature:___________________________ 

Date (month/date/year)_________________ 

Section II.  Questionnaire 

1.  Why would you like to serve on this Board? 

______________________________________________________________________________

______________________________________________________________________________

______________________________________________________________________________

__________________________________ 

 

 

 



 

2.  Related experience: 

___________________________________________________________________________

_____________________________________________________ 

 

3. History of Employment: 

a. List current Employer, Position/title and No. of years employed: 

b. Will your attendance at meetings be affected by your employment? (circle one)          

Possibly    Yes    No 

 

4. List current or prior position on any Board/Committee: ______________________  

 

5. Any additional information the applicant may want to provide: 

 

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________

___________________________________________________________________________ 

           ________________________________________________________________  

FOR OFFICE USE ONLY 

Date/Time Picked up___________________________ 

Date/Time Received in Office____________________ 

Received by:_________________________________ 

Notes:___________________________________________________________________________

________________________________________________________________________________ 

________________________________________________________________________________ 

Revised 9/04/2025 

  

 

  

          

      

 

 



 

 

 

 

 

 

CRIT BOARD/COMMITTEE ELIGIBILITY REQUIREMENTS 

Resolution No. R-31-10 

 

1.  Applicant must be a CRIT Tribal Member and be 21 years of age or older. 

 

2.  Applicant must reside on or within the exterior boundaries of  the reservation. 

 

3.  Applicant cannot be an employee or work in any capacity for the Department or 

Enterprise which the Committee or Board oversees. 

 

4.  Department Heads shall not be eligible for Board/Committee vacancies. 

 

5.  Applicant must have knowledge or related experience suitable for service on the 

Committee or Board he/she is applying for. 

 

6.  Applicant must fill out a Committee/Board Member Application which can be picked 

up in the CRIT Administration Office. 

 

7.  Any Federal Government Employee must give written approval from 

 their respective employer to sit on a CRIT Committee or Board. 

 

8. Applicant shall be subject to the standard hiring practices of the Tribes, including 

background checks and drug screenings.   

 

 

 

 



 


