Education

Better accessibility to funding education for tribal members who cannot dedicate full time campus
life. These are tribal members raising families, and have full-time jobs, wishing to further their
education. | feel they should be accommaodated as well; | don’t feel they should be left behind.
Education should never cease. The funding structure for higher education should be revised.

Solar

We need to work towards mitigating the added service fees that come with our electric bills. There
are groups out there ready to help CRIT with solar solution(s). There are so many benefits to having
solar energy systems. | want to open dialogue in obtaining this energy solution.

VIEWS

| believe micromanagement can have unfavorable effects. Although some oversight and guidance
may be needed, excessive micromanaging can hinder success for both employee and employer.
Department heads and managers are hired to operate tribal departments and enterprises, and they
should be given some reign in doing so. It’s when those operations don’t align with tribal interests is
when leadership should step in.

| am opposed to inequity in the workplace. | believe in fair treatment across the board. | believe all
employees should be afforded fair review, advocacy, and proper due process. If I’'m elected, you
can reach out to me if you with any issues. | will advocate accordingly.

| am a huge advocate of mental health. | strongly believe in responsible, work-life balance. The
workload can be demanding, home life is equally demanding, we should always take time out for
ourselves when needed.

We face difficulties involving housing crisis, major incidences of crime in our community, and
economic challenges involving utility fees. | feel these issues could have been somewhat mitigated
if given its due attention beforehand. | want to disrupt this current state of existing issues. Change is
possible. Let’s end the status quo.

I’m a proponent of professional growth and development. Mindsets are everything. Having the
appropriate mindset is the difference between success and the status quo. Self-education in
Leadership and Management is a hobby of mine. | strongly believe that quality leadership can
drive success.

| believe that tribal leadership is a contribution to successes and failures for the tribe. And working
towards solutions is a duty for the department head and support staff, as much as it is for tribal
leadership. If chosen, | will be present. | will occupy one seat of the nine council positions that can
act. | would be just one. Involvement from all positions is critical. And you are vital to your tribe’s
future, if not me, please, cast your best vote.

Let’s end the status quo.



